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Abstract 

Introduction and goal: Spirituality is one of the new concepts that have emerged in the 

literature of management and business in the West in recent years, and is even referred to as a 

new model. In addition to organizational spirituality, another factor of Islamic work ethic is 

also affected by organizational commitment. In fact, Islamic work ethic means the right 

knowledge of the wrongdoing in the workplace. Therefore, employees tend to work in an 

organization whose mission and goals are for them Meaningful and important. Transcendental 

and Transcendental Goals are Commendable. When employees feel that the goals of that 

organization in their value system are so important, they are more committed. Regarding this 

issue, the present study aimed to investigate the relationship between organizational 

spirituality, Islamic work ethic and organizational commitment among staff members of 

Kerman University of Medical Sciences. 

Methods: This is a descriptive-analytic study that was done in a cross-sectional study in 

2017. The statistical population of this research was the staff of the Kerman University of 

Medical Sciences. 130 of them were selected by stratified random sampling and entered the 

study. The instruments for collecting data were three standard militant organizational 

questionnaires, the Islamic ethics of Rickman, and organizational commitment of Miri and 

Allen. Data were analyzed using SPSS software version 16 using statistical analytical 

methods such as linear regression, T- test and ANOVA. 

Findings: There was a significant difference between the mean score of the points of the 

employees' gender alignment (P = 0.05), current work experience (P = 0.05), overall job 

record (P = 0.06), and the average score of Islamic work ethics, according to the deputies (P = 

0.02)was statistically significant. Also, there was a significant difference between the average 

score of organizational commitment according to deputy (P = 0.04), work experience (P = 

0.02) and current work experience (P = 0.04), between the average score of emotional 

commitment in terms of professional history (P = 0.04) and work experience in the current 

unit (P = 0.06), between the mean of the dimension of normative commitment by gender (P = 

0.02), Deputies (P = 0.08) and work experience (P = 0.006), and there was a significant 

relationship between the mean score of continuous commitment (P = 0.03) and total work 

experience (P = 0.07). that there was a statistically significant relationship between 

dimensions of organizational spirituality with organizational commitment dimensions. Also, 

the results of this study indicated that organizational commitment had a positive and 

significant relationship with organizational spirituality and Islamic work ethic, among which 



organizational spirituality and Islamic work ethics showed the highest and lowest correlation 

with organizational commitment, respectively

Discussion and Conclusion: Based on the results of this study, increasing organizational 

spirituality and strengthening Islamic work ethic lead to increased organizational commitment 

of employees. It is recommended that managers be aware of the values and objectives of the 

organization, and, on the other hand, identify their individual values and characteristics. In 

addition, by proper planning and consolidation of the beliefs and values of the staff, holding 

training courses on familiarization with the principles of Islamic work ethic Etc, increases 

organizational commitment and, as a result, organizational productivity. 
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